
6 
Referências bibliográficas 

ANTUNES, R. Riqueza e Miséria do Trabalho no Brasil. Editora Boitempo. 
São Paulo, 2006. 

ARAÚJO, A.; ALBERTO, M.; NEVES, M.; ATHAYDE, M. Cenários do 
Trabalho. Subjetividade, Movimento e Enigma. Editora DP&A. Rio de Janeiro, 
2004. 

BARBOSA, L. Igualdade e Meritocracia. A Ética do Desempenho nas 
Sociedades Modernas. Editora, Fundação Getúlio Vargas. Rio de Janeiro, 1999. 

BARDI, A.; SCHWARTZ, S. Values and Behavior: Strench and Structure of 
Relations. Personality and Social Psychology Bulletin. v. 29, p. 1207, 2003. 

BENSON, H.; BROWN, B. Are You Working Too Hard? Harvard Business 
Review. Nov., 2005. 

BLEGER, J. Entrevista e Grupos. Editora Martins Fontes. São Paulo, 2003. 

BOLTANSKI, L.; CHIAPELLO, L. O Novo Espírito do Capitalismo. Editora 
WMF Martins. São Paulo, 2009. 

BURKE, R.; FISKENBAUN, L. Work Hours, Work Intensity, and work addition: 
Risks and Rewards. In: CARTWRIGHT, S.; COOPER, C. (Org.). The Oxford 
Handbook of Organizational Well-Being. Oxford: Oxford University Press, p. 
267-299, 2009. 

CABLE, D.; JUDGE, T. Person-Organization Fit, Job Choice Decisions, and 
Organizational Entry. Organizational Behavior and Human Decision 
Process. v. 67, n. 3, p. 294-311, september 1996. 

CHANG, Y.; BILLS, M. Wages and the Allocation of Hours and Effort. 
National Bureau of Economic Resserarch, 2009. 

CLARKBERG, M.; MOEN, P. Understanding Time-Squeeze. American 
Behavioral Scientist, v. 44, n. 7, p. 1115-1135. March 2001.  

CRESWELL, J. Projeto de Pesquisa. Métodos Qualitativo, Quantitativo e 
Misto. Editora Artmed, Porto Alegre, 2010. 

CRUBELLATE, J. Participação Como Controle Social: Uma Crítica das 
Estruturas Organizacionais Flexíveis.  RAE-Eletrônica, v. 3, n. 2, Art. 20, 
jul/dez. 2004. 

 

DBD
PUC-Rio - Certificação Digital Nº 1012817/CA



109 
 

FAIRRIS, D.; BRENNER, M. Workplace Transformation and the Rise in 
Cumulative Trauma Disorders: Is There a Connection? Journal of Labour 
Ressearch. v. XXII, n. 1, winter 2001. 

GAGEA, M.; JACOBUTA, A. The Role of Individual Values in Personal 
Development. Faculty of Business Administration, 2002.  

GEORGE, D. Working Longer Hours: Pressure from the Boss or Pressure from 
the Marketers? Review of Social Economy, v. LV, n. 1, Spring, 1997. 

GREEN, F. It´s Been a Hard Days´s Night: The Concentration and Intensification 
of Work in Late Twentieth-Century Britain. British Journal of Industrial 
Relations, v. 39, n. 1, p. 53-80, March 2001. 
________. Why Has Work Effort Become More Intense ? Industrial Relations, 
v. 43, n. 4, p. 709-741, 2004.  
________. MCINTOSH, S. The Intensification of Work in Europe. Labour 
Economics, v. 8, p. 291-308, 2001. 

HARPAZ, I.; HONING, B.; COETSIER, P. A Cross-Cultural Longitudinal 
Analysis of the Meaning of Work and the Socialization Process of Career Starters. 
Journal of World Business, v. 37, p. 230-244, 2002. 

HEWLETT, S.; LUCE, C. Extreme Jobs the Dangerous Allure of the 70-hour 
Workweek. Harward Business Review, dez., 2006. 

HULST, M.; VELDHOVEN, M.; BECKERS, D. Overtime and Need for 
Recovery in Relations to Job Demands and Job Control. Journal of 
Occupational Health, v. 48, p. 11-19, 2006. 

JOHANN, S. Gestão da Cultura Corporativa. Editora Saraiva. São Paulo, 2004. 

KODZ, J. et al. A Breaking Long Hours Culture. IES Report, v. 352, 1998.  

MACKY, K.; BOXALL, P. Hight-Involviment Work Processes, Work 
Intensification and Employee Well-being: A Study of New Zealand Worker 
Experiences. Asia Pacific Journal of Human Resources, 2008. 

MEGLINO, B.; RAVLIN, E. Individual Values in Organizations: Concepts, 
Controversies, and Research. Journal of Management.. v. 24, n. 3, p. 351-389. 
1998. 

OLIVEIRA, A.; TAMAYO, A. Inventário de Perfis de Valores 
Organizacionais. R. Adm, São Paulo, v. 39, n. 2, p. 129-140, abr/maio/jun, 2004. 

PORTER, G. Work, Work Ethic, Work Excess. Journal of Organizational 
Change Management. v. 17, n. 5, 2004. 
________. Workaholic Tendencies and the High Potential for Stress Among Co-
workers. International Journal of Stress Management, v. 8, n. 2, 2001. 

ROS, M.; SCHWARTZ, S.; SURKISS, S. Basic Individual Values, Work 
Values and the Meaning of Work. Applied Psychology: An International 
review, v. 48, n. 1, p. 49-71, 1999. 

DBD
PUC-Rio - Certificação Digital Nº 1012817/CA



110 
 

ROSSO, S. D. Mais Trabalho! A Intensificação do Labor na Sociedade 
Contemporânea. São Paulo: Boitempo, 2008. 

SCHWARTZ, S. A Theory of Cultural Value Orientations: Explication and 
Applications. Comparative Sociology, v. 5, Issue 2-3. 2006. 
________. Are There Universal Aspects in the Structure and Contents of Human 
Values? Journal of Social Issues, v. 50, n. 4, p. 19-45. 1994. 
________. MELECH, G.; LEHMANN, A. Extending the Cross-Cultural Validity 
of the Theory of Basic Human Values With a Different Method of Measurement.  
Journal of Cross-Cultural Psychology. v. 32, p. 519. 2001. 

THIOLLENT, M. Crítica Metodológica, Investigação e Enquete Operária. Ed. 
Polis, São Paulo, 1987. 

WHITE, M. et al. High Performance Management Practices, Working Hours and 
Work-Life Balance. British Journal of Industrial Relations, v. 41, n. 2, p. 175-
195, June 2003. 

 

DBD
PUC-Rio - Certificação Digital Nº 1012817/CA




